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Abstract 
In this paper an attempt has been made to study the 
administrative Problems of rural women teachers especially 
working in Khol Block of Distt. Rewari (Hryana).  Also the 
scores obtained by rural women teachers of Khol Block 
(Haryana) on ten statement of administrative problem are 
tabulated separately. The scores for agree, disagree and 
uncertain is considered. In the last of this paper an attempt 
to find administrative problems of urban women teachers 
and comparison with rural are also described. 
Keywords: Administrative Problems of Women, Khol 
Block in Haryana. 

Introduction 

Ruth Dixon forwards that measures of the status of 
women and their potential equality with men may be 
derived from women’s position in five major spheres 
of activities- sexual, relationship, reproduction, home 
making and child care, economic production, and 
political decision-making and from the degree of 
functional independence among these sphere of 
activity. Within each activity sphere, equality occurs 
when men and women can be seen to be equally 
represented in the aggregate in the various roles, 
equally active in exercising the rights and 
responsibilities associated with these roles, and 
equally rewarded materially, socially and 
psychologically for their performance in these roles. 
Equality includes both subjective and objective 
components. While objective indicators point to the 
numerical representation of men and women in 
different roles, their exercise of rights and 

responsibility and the control they have over the 
material and social rewards like money, power, 
prestige, subjective indicators are seen to include 
factors such as group differences in feeling of self 
worth which has been called “the essence of 
inequality”.  In the depiction of her model 
graphically, she points out the characteristics of the 
traditional division of labour in which sexual 
relations, reproduction and child care are fused into 
one institution, the nuclear family. Along with 
bearing children as a consequence of a sexual 
relationship, a woman carries the major responsibility 
of early socialization. The domestic sphere becomes 
a woman’s domain as her biological and social 
functions are interlined.  

A multi-faceted conception of the status of women 
should then mean “the conjunctions of rights and 
duties” as reflected in the several roles of women as 
mothers, as wives, as sister, daughters, as wage 
earners etc.; their position in family decision making, 
and the degree of control over their own lives in fact 
their perception of differential privileges, 
prerogatives and decision making power etc1.  

Scores of Rural Women Teachers on 
Administrative Problems 

The scores obtained by rural women teachers of Khol 
Block (Haryana) on ten statement of educational 
problem are tabulated separately. The scores for 
agree, disagree and uncertain is considered.  
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Administrative Problems of Rural 
Women Teachers of Khol Block 
(Haryana) on the basis of ten point scale 

The ten point scale we are taking here in this study is 
as follows: 

1. Is there any provision for special leave 
for women teachers? 

2. Do you feel that transfer is a problem 
for you? 

3. Are there special provisions for women 
reservation?  

4. Do you get opportunities of 
promotions? 

5. Are there special benefits for women 
teachers working in rural areas in terms 
of special allowances?   

6. Are you satisfied with your salary? 
7. Do you feel any discrimination being 

women by your concerned official in 
behaviour? 

8. Do you feel difficulty in getting your 
leave sanctioned?  

9. Are your officials critical even if you do 
your job nicely? 

10.  Are you satisfied with your job? 

         
 
 

Table 1: Administrative Problem of Rural Female Teachers of Khol Block (Haryana) 
 

 

Sr.No. Agree Percentage Disagree Percentage Uncertain Parentage 

1 255 85 24 8 21 7 

2 273 91 12 4 15 5 

3 156 52 105 35 39 13 

4 189 63 81 27 30 10 

5 81 27 201 67 18 6 

6 228 76 57 19 15 5 

7 102 34 129 43 69 23 

8 141 47 120 40 39 13 

9 141 47 114 38 45 15 

10 189 63 60 20 51 17 
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1. It is observed from the above table that 85% 
rural female teachers agree that there should 
be provision for special leave for the women 
teachers while 8% were disagree with the 
above statements and only 7% are not 
position to comment on this statement. So 
we can conclude that maximum rural female 
teachers having a opinion that there should 

be provision for special leave for the women 
teachers in rural area.  

2. It can be seen from the above table that 91% 
of rural female teachers feel that transfer is a 
problem for them. While only 4% disagree 
and 5% uncertain. So we can say almost all 
the rural female teachers having a problem 
of transfer. 
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3. It can be seen from the above table that 52% 
of rural female teachers agree that there 
should be a special provision for women 
reservation. While 35% disagree and only 
13% uncertain.  

4. It is observed from the above table that 63% 
of rural female teachers agree that they get 
opportunities of promotion and 27% 
disagree while only 10% uncertain.  

5. It is observed from the above table that 27% 
of rural female teachers agree that there is 
any special benefit for women teacher 
working a rural area in terms of special 
allowances while 67% disagree and 6% only 
uncertain.  

6. It is observed from the above table that 76% 
of rural female teachers not satisfied with 
their salary and 19% were disagree while 
only 5% were uncertain. From the above we 
can interpret that salary is a problem for 
rural female teachers. 

7. It is observed from the above table that 34% 
of rural female teachers agree with the 
statement that they feel discrimination being 

a woman by their concerned officials in 
behaviour while 43% disagree and 23% 
uncertain.  

8. It is observed from the above table that 47% 
feel difficulty in getting their leave sectioned 
while 40% disagree and only 13% uncertain. 

9. It is observed from the above table that 47% 
of rural female teachers found agree with the 
statement that their officials criticize them 
even if they do their job nicely while 38% 
disagree and 15% found uncertain.  

10. It is seen from the above table that 63% of 
rural female teachers satisfy with their job 
while 20% disagree and only 17% uncertain.  

Scores of Urban Women Teachers on 
Administrative Problems 

The scores obtained by urban female teachers on ten 
statement of administrative problem are tabulated 
separately. The scores for agree, disagree and 
uncertain is considered. 

 

Table 2: Administrative Problem of Urban Female Teachers. 
 

Sr.No. Agree Percentage Disagree Percentage Uncertain Percentage 

1 144 72 50 25 6 3 

2 56 28 144 72 0 0 

3 42 21 152 76 6 3 

4 154 77 38 19 8 4 

5 42 21 152 76 6 3 

6 146 73 50 25 4 2 

7 42 21 150 75 8 4 

8 84 42 114 57 2 1 

9 62 31 138 69 0 0 

10 170 85 30 15 0 0 
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1. It is observed from the above table that 72% 
urban female teachers agree with there 
should be provision for special leave for the 
women teachers while 25% disagree with 
this statement and only 3% are not position 
to comments on this statement. So we can 
conclude that maximum urban female 
teachers having a opinion that there should 
be provision of special leave for the women 
teachers.  

2. It can be seen from the above table that 28% 
of urban female teachers feel that transfer is 
a problem for them. While 72% disagree and 
0% uncertain. So we can say almost all the 
urban female teachers having no problem of 
transfer for them. 

3. It can be seen from the above table that 21% 
of urban female teachers agree with the 
statement that there should be a special 
provision for women reservation. While 
76% disagree and only 3% uncertain. So 
from above we can conclude that most of the 
urban female teacher not with the statement 
that there should be any reservation for 
them. 

4. It is observed from the above table that 77% 
of urban female teachers agree with they get 
opportunities of promotion and 19% 
disagree while only 4% uncertain. Most of 
the urban female teachers get opportunities 
of promotion.  

5. It is observed from the above table that 21% 
of urban female teachers agree with the 
statement that there are any special benefit 
for women teacher working in urban area in 
terms of special allowances while 76% 
disagree and 3% only uncertain. Most of the 
urban female teachers feel that there are no 
special benefits for women teachers working 
in urban areas in terms of special 
allowances.  

6. It is observed from the above table that 73% 
of urban female teachers satisfied with their 
salary and 25% disagree while only 2% 
uncertain. From this we can interpret that 
most of the urban female teachers are 
satisfied their salary.  

7. It is observed from the above table that 21% 
of urban female teachers agree with the 
statement that they feel discrimination being 
women by their concerned officials in 
behaviour while 75% disagree and 4% 
uncertain. Most of the urban female teachers 

do not feel any discrimination being women 
by their concerned officials in behaviour.  

8. It is observed from the above table that 42% 
of urban female teachers feel difficulty in 
getting their leave sectioned while 57% 
disagree and only 1% uncertain. 

9. It is observed from the above table that 31% 
of urban female teachers agree with the 
statement that their officials criticize them 
even if they do their job nicely while 69% 
disagree and 0% uncertain. Most of the 
urban female teachers feel that they are not 
criticized by their official. 

10. It is seen from the above table that 70% of 
urban female teachers satisfied with their job 
while 25% disagree and only 5% uncertain.  

Comparison of Scores of Rural Women 
Teachers and Urban  Women 
Teachers on Administrative Problems 

1. From table 1 and 2 we observed that in 
comparison to 72% of urban female teachers 
85% of rural female teachers feel that there is a 
provision of special leave for women teachers. 

2. From table 1 and 2 we observed that in 
comparison to 28% of urban female teachers 
91% i.e. almost all the rural female teachers feel 
that transfer is a problem for them. So we can 
say that almost all rural female teachers face the 
problem of posting from one place to another 
appropriate station for them.  

3. From table 1 and 2 we observed that in 
comparison to 21% of urban female teachers 
52% of rural female teachers feel that there is 
special provision for women reservation. 

4. From table 1 and 2 we observed that in 
comparison to 77% of urban female teachers 
63% of rural female teachers feel that they get 
opportunities of promotion. We can conclude 
from this data that rural female teachers get less 
opportunities of promotion in comparison to 
urban female teachers. 

5. From table 1 and 2 we observed that the 
percentage of both urban and rural female 
teachers is very less who feel that there are any 
special benefits for women teachers working in 
rural areas in terms of special allowances. So we 
can conclude from this data that rural female 
teachers do not get any special benefits in terms 
of special allowances. 
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6. From table 1 and 2 we observed that the 
percentage of both urban and rural female 
teachers who are satisfied by their salary is 
almost same. 

7. From table 1 and 2 we observed that in 
comparison to only 21% of urban female 
teachers 34% rural female teachers feel any 
discrimination against them being a woman by 
their officials in behaviour. We can conclude 
from this data that more rural female teachers 
face the problem of discrimination being a 
woman by their official. 

8. From table 1 and 2 we observed that in 
comparison to 42% urban female teachers 47% 
of rural female teachers feel difficulties in 
getting their leave sanctioned. So we can 
conclude that the rural female teachers face the 
problem getting their leave sanctioned.  

9. From table 1 and 2 we observed that in 
comparison to 31% of urban female teachers 
47% of rural female teachers feel that they are 
criticized by their official even if they do their 
job nicely. So we can conclude that the 
behaviour of official is prejudiced against rural 
female teachers.  

10. From table 1 and 2 we observed that in 
comparison to 85% of urban female teachers 
only 63% of rural female teachers are satisfied 
with their jobs. 

Conclusion 

From the above interpretations about administrative  
problems we can conclude that rural women teachers 
are face the problem of discrimination being a 
woman by their officials, the problem of getting their 
leave sanctioned also it was found that behavior of 
officials are prejudiced against rural female teachers. 
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